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Item 5.02 Departure Of Directors Or Certain Officers; Election Of Directors; Appointment Of Certain
Officers; Compensatory Arrangements Of Certain Officers.
(e) On January 12, 2009, the Board of Directors of Cardiovascular Systems, Inc. (the �Company�) approved changes to
certain executive officer base salaries and adopted a new executive officer cash incentive compensation plan
applicable to the six-month period ended June 30, 2009.
Base Salary
     Effective January 1, 2009, the base salary rates for certain of the Company�s named executive officers were
increased from those base salary rates established for calendar year 2008 as set forth below.

Calendar Year
2008

New Annual
Base

Name Base Salary Rate Salary Rate
Laurence L. Betterley $ 225,000 $ 250,000
Chief Financial Officer
James E. Flaherty $ 218,000 $ 233,000
Chief Administrative Officer
The base salaries of the other named executive officers did not change.
Cash Incentive Compensation Plan
     The Board adopted a new cash incentive plan for the six months ending June 30, 2009. The Company�s prior cash
incentive plans established calendar year incentive periods, and the purpose of the new cash incentive plan is to align
the period for the Company�s compensation program with its June 30 fiscal year end. In the future, the Company
expects all compensation plans will be on a fiscal year basis.
     This plan conditions the payment of incentive compensation to all participants upon the Company�s achievement of
revenue and adjusted EBITDA financial goals. Target bonus amounts are split evenly between these two goals. None
of the named executive officers is subject to individual goals under this plan. No plan participant will receive a bonus
unless the Company achieves certain minimum adjusted EBITDA goals. Target bonus levels as a percentage of base
salary for the six-month period are 75% for the President and Chief Executive Officer and 50% for the other named
executive officers. Depending upon the Company�s performance against the goals, participants are eligible to earn 50%
to 200% of their target bonus amount for adjusted EBITDA and 50% to 150% of their target bonus amount for
revenue; however, in the event of extraordinary revenue performance above the goals set by the board, the participants
would receive incentive payments greater than 150% of their targets for the revenue goal based upon a formula
established by the board, with no maximum payout set under the plan. The plan criteria are the same for all of the
named executive officers. This plan is designed to reward the executive officers for achieving and surpassing the
financial goals set by the compensation committee and board of directors.
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      In addition to incentives under the new plan, effective January 1, 2009, John Borrell, the Company�s Vice President
of Sales, receives a monthly sales commission of 0.286% of all revenue and Paul Tyska, the Company�s Vice President
of Business Development, receives a monthly sales commission of 2.667% of sales of ancillary products (excluding
guidewires). Messrs. Borrell and Tyska are both named executive officers. These sales commissions replace the
commissions Messrs. Borrell and Tyska were eligible to receive during calendar year 2008.
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     Pursuant to the requirements of the Securities Exchange Act of 1934, the Registrant has duly caused this report to
be signed on its behalf by the undersigned hereunto duly authorized.
Date: January 15, 2009

CARDIOVASCULAR SYSTEMS, INC.

By:  /s/ Laurence L. Betterley  
Laurence L. Betterley 
Chief Financial Officer 
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